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Introductions

 Name

 Pronouns

 Affiliation

 What brought 

you here?

2



Today’s Facilitators
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Session Overview
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Inclusive Environments Concepts

Inclusive StrategiesTrans Experiences

 Sex and Gender Safe Zone Training
 Becoming an Ally

 Climate 
 Policies

 Strategies
 Resources



Icons 
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B

A

The participant booklet contains 
additional information on this topic.

An activity is associated with this slide.

An inclusive strategy is associated 
with this slide.

This term should be avoided.
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Safe Space Agreement

 Respect

 Ask Questions

 Listen

 Learning leaves, 
names stay
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Inclusive Environments
Safe Zone Training
Becoming an Ally



Safe Zone

 A welcoming and supportive 
environment for LGBTQ+ 
students, faculty and staff on 
campus.

 Stickers/signs help create a 
visible network of supporters.

 Goal: A campus culture 
accepting of people with all 
sexual orientations, gender 
identities and gender 
expressions.
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Becoming an Ally

Allies
 Are members of a 

majority group.
 Reject the 

dominant ideology.
 Advocate with and 

for an oppressed 
population.

Sources: http//straightforequality.org; https://www.experienceignite.com/blog/key-steps-on-the-diversity-journey 9

Self-awareness
Explore how your experiences might 
be different from LGBTQ+ individuals.

Self-education
Begin to understand policies, laws,& 
practices and how they affect 
LGBTQ+ individuals.

Skill Development
Take your awareness and knowledge 
and communicate it to others in 
effective ways.

Taking Action
Create change by taking appropriate 
action; e.g., advocating for equality.



Concepts
Sex and Gender
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Sex and Gender

 Sex: assigned at birth 
based on anatomy

 Gender: result of socially 
constructed ideas of 
behavior, actions and roles 
performed based on sex

SEX
≠

GENDER
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Gender Identity

 A person’s internal core 
sense of being male or 
female or both or neither

 A social construct that 
isn’t determined by 
biology

 Everyone has a gender 
identity. 

Examples:
 Nonbinary
 Agender
 Third Gender
 Woman
 Pangender
 Man



Image source: https://fallingforcamille.com/2016/10/14/are-you-a-boy-or-a-girl/ 15

Gender Identity

Transgender
Gender identity is different from the gender 
they were thought to be (and assigned) at birth. 

Avoid Transgendered

Cisgender
Gender identity is the same from the gender 
they were thought to be (and assigned) at birth. 

Gender Fluid
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Gender Expression

 A person’s outward presentations 
and behavior, how others perceive a 
person’s gender

 Sometimes these expressions go 
along with socially sanctioned norms 
and sometimes they don’t. 

 The way someone expresses their 
gender is not necessarily a clue as to 
how they identify their gender.



Every Experience is Unique

 Being transgender means 
different things to different 
people. 

 The best way to understand 
what being transgender is like 
is to talk with trans people and 
listen to their stories.



Source: www.charlierose.com 18

Charlie Rose The Brain Series A



Image source: https://www.reconcilingworks.org/resources/sogi/lgbtq/ 19

Inclusive Language: Pronouns

19

 Use gender inclusive 
pronouns.

 Introduce yourself with 
name and pronoun.

 Ask if you don’t know.

 If you really don’t know, 
singular “they” is gender 
inclusive.

Avoid “preferred.”

B



Image source: https://www.merriam-webster.com/words-at-play/mx-gender-neutral-title 20

Gender Neutral Pronouns

20
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Misgendering

Referring to a trans 
person using a word, 
especially a pronoun or 
form of address, that 
does not correctly 
reflect the gender with 
which they identify.
 Can cause feelings 

of stigmatization and 
lower self-esteem

 Can risk outing

Unintentional Misgendering
Making an assumption about a 
person’s gender:

 after noticing primary or secondary 
sex characteristics. 

 based on what’s listed on their 
government IDs.

Intentional Misgendering
Using misgendering as a tactic for 
harassment and bullying by those 
who have discriminatory beliefs.



Trans Experiences
Climate for Trans Individuals
Trans-supportive Policies and Procedures



Climate

Sources: UW-Madison Committee on Women in the University, Work Group on Climate; Segen’s Medical Dictionary 23

Climate is reflected in: 
 structures, policies, and 

practices; 
 demographics of 

membership; 
 attitudes and values of 

members and leaders; 
 quality of personal 

interactions.

Chilly Climate
An environment that 
dampens individuals’ self-
esteem, confidence, 
aspirations and their 
participation in a particular 
activity. 



Cisnormative Assumptions

24

Assumptions that 
cisgender is the normal 
or desired way of being.

Gender Identity 
Please check all that 
apply:

 Male
 Female
 Cisgender
 Transgender
 Gender nonconforming
 Another gender (____)
 Prefer not to disclose

A



Transphobia
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Range of negative 
attitudes, feelings or 
actions (e.g., fear, anger, 
discomfort) toward 
transgender people or 
trans sexuality. 

Manifestations

 Microaggressions
 Harassment (both 

verbal and physical)
 Violence
 Exclusion
 Alienation from 

healthcare



Source: www.tser.org 26



Source: https://transgenderequality.files.wordpress.com/2013/06/broken-bargain-infographic-transgender-1.jpg 27



Microaggressions

Source: https://www.psychologytoday.com/us/blog/microaggressions-in-everyday-life/201011/microaggressions-more-just-race 28

 An expression of bias 
and/or transphobia, often 
unconscious

 Intentional or 
unintentional, everyday 
verbal, nonverbal, and 
environmental slights, 
snubs, or insults which 
communicate hostile, 
derogatory, or negative 
messages

28

Do you have 
to take 

hormones?

What is your real 
name?

Are you 
trans?



Trans-Specific Microagressions

29



Avoiding Microaggressions

30

Do NOT: 
 Ask a person to explain their gender 

identity
 Ask a person if they are transgender
 Ask about genitalia, hormones, or surgery
 Intentionally address trans people with 

incorrect pronouns or past names
 Pass judgment on the validity of a person’s 

identify



'Survivor' Episode

Clip URL: https://www.youtube.com/watch?v=ySji4J08i9g 31

A

Jeff
Zeke



What Can We Learn?

32

Outing Cisnormativity

Jeff’s ResponseThe Power of Responding

 Why haven’t you told us 
you are cisgender?

 No obligation to reveal our 
gender history!

 Why is it wrong?
 What is the potential 

impact on Zeke?

 Why are spontaneous 
responses effective?

 How would it have been 
different if Zeke had to 
defend himself?

 Aggressive, defensive, 
playing victim

 Eventually apologetic



Supporting Students

33

 Get in touch with your 
college LGBTQ+ 
Resource Center

 Reach out to your 
college’s student 
wellness center.

 Reach out to the Dean of 
Students.

 Contact o-STEM to check 
if there’s a chapter at 
your school. If not, help 
start a chapter!

Title IX
No person in the United 
States shall, on the basis 
of sex, be excluded from 
participation in, be 
denied the benefits of, or 
be subjected to 
discrimination under any 
education program or 
activity receiving Federal 
financial assistance.



Supporting Colleagues

34

Connect with NOGLSTP
 Advocates equal 

employment opportunity, 
professional networking, 
role modeling, science 
ed, and scientific 
freedom/responsibility. 

 Join and participate as an 
ally or LGBTQ+ member.

Title VII
Prohibits employment 
discrimination based on 
race, color, religion, sex 
and national origin.



Showing Support

Image source: https://clerycenter.org/article/evaluate-campus-safety-inclusivity-during-pride-month/ 35

 For those who are out, 
ask about their family, 
and include family in 
invitations to 
work/family events. 

 Support family-friendly 
policies at university 
level.

Participate in 
LGBTQ+ 
awareness events

 National LGBT History 
Month (October)

 Coming Out Day (Oct 
11)

 Transgender Day of 
Remembrance (Nov 
20)

 Pride Month (June)



Anti-trans Bathroom Bills

Source: https://www.glsen.org/blog/4-big-problems-anti-trans-bathroom-bills-and-how-you-can-help-stop-them 36

 Must use the 
bathroom of your 
birth sex

 Based on fear of 
assault in bathrooms

of trans people are denied, 
harassed, or assaulted when 
using the bathroom of their 
gender identity .

70%

incidents in bathrooms by trans 
people.

Zero

However,



Exemplar

Source: 37

B



Inclusive Strategies
Strategies
Resources



Inclusive Strategies

 Ask for people’s names 
and pronouns and use 
them. 

 Use gender neutral 
pronouns in class 
/workplace/ emails.

 Educate yourself about 
trans issues through 
campus resources. 

 Advocate for gender-
inclusive, gender-neutral 
bathrooms on campus.

40

 Display a Safe Zone 
sticker on your office 
door/in your workplace. 

 Include a Diversity/Safe 
Zone statement on your 
syllabus.

 Correct misgendering and 
similar mistakes, even if 
the trans person is not 
there.



Resources

4141

B

Online Books Films

The Lives of 
Transgender 
People (Research)

Trans-sister 
Radio 
(Literature)

The 
Whipping 
Girl (Essays)

Transgender 
Rights 
(Law/Policy)

https://youtu.be/4pRt9pxmP0s
https://charlierose.com

www.genderpsychology.org

https://mic.com www.nodumbquestions.com

Just Call Me Kade

https://youtu.be/4pRt9pxmP0s
https://charlierose.com/
http://www.genderpsychology.org/
https://mic.com/
http://www.nodumbquestions.com/


General Resources

4242

Parents, Families and Friends of 
Lesbians & Gays (PFLAG)
www.pflag.org/transgender

Trans Student Educational 
Resources (TSER)
www.glsen.org

Gay and Lesbian Alliance Against 
Defamation (GLAAD)
www.glaad.org/transgender/resources

B

http://www.pflag.org/transgender
http://www.glsen.org/
http://www.glaad.org/


Continue to Learn, Grow, Share

Additional information: https://lgbtq.asee.org/ally-training/; https://lgbtq.asee.org/our-community/  43

Attend More 
Workshops

Join Our 
Community

Concepts

Inclusive Strategies

LGBTQ+ Experiences

 Coming Out
 STEM Climate

 Classroom strategies
 Ally resources

 Sex, Gender, Orientation

https://lgbtq.asee.org/


Workshop Evaluation

Tell us how we did!
https://www.surveymonkey.com/r/SafeZone 

TransAllyship

44



Thank you!

This material is based upon work supported by the National Science 
Foundation under Grants Nos. EEC-1539140 and EEC-1748499.

CONTACT US
diversity@asee.org

lgbtq.asee.org 
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